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DR.KAVURU SAMBASIVA RAO

UNION MINISTER OF TEXTILES,
GOVERNMENT OF INDIA,
NEW DELHI

The Integrated Skill Development Scheme (ISDS) of Government of India is one of most
significant initiatives taken in recent years in line with the Hon’'ble Prime Minister's Mission of
imparting skills to 500 million youth by 2022 when India turns 75.

I'have always advocated the need for providing adequate vocational skills to our youth and
women, which will certainly accelerate our economy in all respects apart from improving
quality of lives.

Without proper skills suitable for employment, the country cannot progress. The textile-
apparel industry provides the largest employment potential to our people after agriculture.

Nearly 100 million people are involved in the value chain either directly or indirectly. Going
forward with the current level of growth curve, both the export and domestic textile-apparel
industries will have a bright future with huge job potential.

Itis appropriate that ATDC, which has been a Nodal Agency under the Ministry of Textiles for
implementation of the ISDS scheme, has taken pioneering efforts by setting up about 190
centres across India to train the youth and women under the MOT'’s ISD Scheme.

ATDC has achieved a milestone by crossing 100,000 youth trained in the Pilot Project period
with a further target of 150,000 candidates during the rest of 12" FYP. The Government of India
has extended substantial financial assistance to achieve the above training target as part of the
MOT'’s ambitious target of training 1.5 million people in the textile-apparel value chain.

‘Hunar ki Hunkar' captures the journey of ATDC towards skKilling in the apparel sector and the
employment linkages created especially for youth and women.

Iappreciate and congratulate the ATDC team for having conceptualised such an event that
focuses on the people and their skills.

Iwish this endeavour every success!

SMT.PANABAAKA LAKSHMI

MINISTER OF STATE FOR TEXTILES,
GOVERNMENT OF INDIA
NEW DELHI

The Ministry of Textiles has laid special emphasis on improvement of technology through
TUFF Scheme and training in skKills for youth and women with the help of Integrated Skill
Development Scheme (ISDS).

The Apparel Training & Design Centre (ATDC) focused on apparel sector as a Nodal Agency
under Component - 1, has done yeomen service by training 100,000 candidates in the Pilot
Project period, setting up a wide network of state-of-the-art training centres. The ATDC has
created an effective model for training through updated infrastructure, mobilisation of
candidates from rural areas and training of trainers through the 3 TOT Academies in north,
south and central India.

The ‘Hunar ki Hunkar’ as I understand is a collective display and exhibition of the skill training
facets and the industry linkages developed over the past 2-3 years so that the next phase of
development can be initiated.
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MS.ZOHRA CHATTERJI

SECRETARY, TEXTILES,
GOVERNMENT OF INDIA,
NEW DELHI

The Ministry of Textiles (MOT) has set a target to train 1.5 million people during the 12“FYP. The
outlay for the 12™ FYP has been pegged at Rs. 19.5 billion. It is heartening that ATDC which was
entrusted the task of a Nodal Agency under Component-1 has taken earnest steps in creating a
new skKill training brand ‘SMART" (Skills for Manufacturing of Apparel through Research &
Training), thus altering positively the perception of the desirous youth towards this sector and
attracting the youth and women in large numbers under the Integrated Skill Development
Scheme (ISDS) to join the industry.

I appreciate and congratulate the team for having achieved the landmark of training 100,000
youth and women during the Pilot Project Period and the Ministry has already approved
further assistance to ATDC for training of additional 150,000 candidates cumulatively 250,000
candidates by the end of 12*“FYP.

‘HunarkiHunkar' is a timely initiative to bring together the skills, achievements and facets of
training, and industry linkages to the forefront. One of the most interesting aspects is that
ATDC has been collaborating with many organisations and state governments for dovetailing
of funds apart from mobilisation of candidates. I have visited ATDC centres and the state-of-
the-art technology provided for training and the commitment and devotion of the staff are
laudable.

I take this opportunity to congratulate the whole team, especially the field team in having
worked hard to train 100,000 people during the pilot project while gearing up for completing
the ambitious target of 250,000 by the end of the 12th FYP.

I wish the endeavour ‘Hunar ki Hunkar’ the very best and hope this confluence of skills,
training, technology and employment linkages through the apparel industry will grow from
strength to strength in the times to come.

SRI VIRENDER UPPAL

CHAIRMAN, AEPC, ATDC &IAM

Apparel Training & Design Centre (ATDC) is an industry initiative since 1996 for meeting
requirements for manufacturing personnel mainly for apparel export industries. With the initiation
of Integrated Skill Development Scheme (ISDS) in October 2010, the ATDC underwent a major
transformation with the help of MOT and AEPC and ATDC remain grateful to the Ministry for
providing substantial assistance for taking up the project as a Nodal Agency.

Since then, the ATDC has systematically worked towards developing training infrastructure, having
set up about 190 centres across India with State-of-the-Art infrastructure and also developing
quality trainers.

Another key contribution also came in the form of developing Contemporary Curricula for over 29
trade courses along with Director General of Employment & Training (DGE&T) & National Council
for Vocational Training (NCVT) for certification requirements. Having achieved the milestone of
training 100,000 candidates in the Pilot Project and even exceeding the target set by the Ministry,
it's certainly a time for celebration for the whole ‘TEAM'.

‘Hunar ki Hunkar’ is a key platform created for the youth of India which needs to get vocational
training to become productive, where skills, employers, training providers and other stakeholders
converge. The ATDC is playing a key role by training the youth and women in equipping them for
rapidly modernizing apparel industry. At the time when the industry was facing acute shortage, the
rapid expansion of ATDC across country helped the industry to tide over the crisis. Now, the
industry is on a growth curve and in this context the approval of 12th Five Year Plan (FYP) proposal
of ATDC by the Government of India providing financial support for an additional target of 150,000
candidates (cumulatively 250,000 till end of 12th FYP) will provide a fillip to the entire apparel
sector.

The ‘Hunar ki Hunkar’ has components of Exhibition, Display, Skill Competitions, Rozgar Mela and
release of ‘Hunar ka Safar’ - Success Stories of ATDC students portraying ATDC'’s Unique Selling
Proposition (USP) of Tmparting Skills, Improving Lives’, and above all bringing the team of ATDC
together for making a ‘collective impact’ going forward.

Iwish this important event success and also the Annual Principals Meet following the same,
productive deliberations and conclusions. Also congratulations again for exceeding the target set
by MOT by crossing the landmark of training 100,000 candidates during the pilot project period!
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MS. PUSHPA SUBRAHMANYAM

JOINT SECRETARY, MINISTRY OF TEXTILES, b 4
GOVERNMENT OF INDIA, l
NEW DELHI F

ATDC s aleading training institution in the implementation of the Integrated Skill
Development Scheme of the Ministry of Textiles. Being a pan-India training organisation with
anetwork of 190 centres in 23 states and 85 cities, the ATDC has widespread infrastructure for
training and for rapid mobilisation of trainees.

The contribution of ATDC in the training for apparel sector is remarkable. It has trained about
100,000 youth so far in a systematic way, having developed appropriate modules and
assessment systems, and has successfully offered placements to a majority of them.

The ‘Hunar ki Hunkar’ initiative of ATDC to project the collective impact of its efforts and also
launch a special issue ‘Hunar ka Safar’ showcasing select success stories and case studies are
timely steps and will go a long way in spreading awareness and interest about this rapidly
growing sector with huge employment potential it offers among the target audience.

I congratulate the ATDC team and wish the launch of ‘Hunar ki Hunkar’ outstanding success to
encourage and motivate the whole team further.

SRIHARIKAPOOR

VICE CHAIRMAN,
APPAREL TRAINING & DESIGN CENTRE

India faces the tremendous challenge of providing "employable skills" through vocational
training programs that too if possible through short duration training programmes of two to
three months duration to earn respectable wages.

The apparel sector offers tremendous opportunity in the next 10-12 years with considerable
growth in both exports and domestic industry to add about 12-15 million people or more to the
workforce and to various tiers of manufacturing including about 1.5 to two million people in
supervisory and managerial positions, thus bringing opportunities to thousands of youth and
women, especially from disadvantaged sections of society.

As the second-largest provider of direct and indirect employment after agriculture with about
10 Cr. people involved in textile — apparel value chain, apparel industry has become a key
focus area. It is for this reason that the Ministry of Textiles, GOI had selected ATDC as
Component-I organisation to implement the Integrated Skill Development Scheme as a Nodal
Agency,and ATDC took up this challenge and exceeded the yearly targets so far cumulatively
training about 100,000 candidates during the Pilot Project period.

ATDC centres are now spread across the length and breadth of India from Imphal (in Manipur)
to Churu (in Rajasthan) and from Thiruvanthapuram (in Kerala) to Chhindwara (MP) with
about 190 centres providing vocational skKills to desirous candidates and bridging the gap
between the rising manpower demand for skilled workforce for the garment industry and the
employment and livelihood needs of youth and women folks in the country. Apparel training
has the power and potential to uplift the weaker and disadvantaged sections of the society by
providing gainful employment including wage & self- employment, in this labour intensive
Pan-India industry.

'Hunar ki Hunkar' has been conceived as a convergence of skills, employers, training
providers, corporates, NGOs and other stakeholders will witness showcasing of ATDCs skill
journey sofar.'

Hunar ki Hunkar' makes an effort to create an impact to different target groups and policy
makers by showcasing a range of skills/activities/achievements under the ISDS of MOT, GOI,
and also the long-term training programmes linked to DGET/ NCVT etc. while projecting how
the lives of over 100,000 people have changed for the better.

Hunar ka Safar / atbc success stories (0
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DR.DARLIE O. KOSHY

DG &CEO,ATDC &IAM

Acquiring specific employable skills has become in today’s context, an essential prerequisite for
becoming a winner in life or a successful employee or entrepreneur. Even more important in the
‘digital age’ as knowledge is available on click of a mouse and even on a mobile at the ‘sweep’ of a
finger.

However, skill requires to be demonstrated if it has to have any validity whether it is physical skills
or creative skills or numerous other types of skKills. Since hundreds of years sewing and embroidery
have been close to a woman’s repertoire of skills. A sewing machine is indeed a “friend in need” for a
woman and a family.

The sewing machine has been used by woman and by many others in the household for not only
making dresses but also to ensure earning a livelihood when faced with life’s adversities.

For a country of India’s size with such a huge youth and women population providing
‘demonstrable’ and ‘employable skills’ has become critically important. Textile and Apparel Sectors
being spread far and wide in the country not only provide wage and self-employment to millions of
people but has the capacity to transform rural economy if properly linked.

Take the example of ‘Hindupur’ in Anantpur District in Andhra Pradesh not very far from the
Karnataka border and about 100 kilometres away from Bengaluru International Airport.

Hindupur is one of the drought prone areas with scarce rainfall and nearly 83 percent of the
population being poor. Of late, leading garment exporters are setting up manufacturing units and
even apparel park in the area generating huge employment potential for the poverty-stricken youth
and women. This provides a ray of hope as already one leading garment exporter has generated
over 5000 jobs and the garment exporters now setting up units in this area can provide another
20,000-25,000 jobs to the surrounding 80 villages in the near future adding 5,000 people every
year incrementally.

The setting up of ATDC in such a rural location provides the training infrastructure contributing to
the cause of providing skills to the needy and linking them to productive employment near their
habitat. ATDC through its vocational skill training programmes and soft skill development has
ensured development of thousands of ‘winners’ and ‘achievers'’.

The implementation of Integrated Skill Development Scheme (ISDS) by ATDC in the last three years
brought over 100,000 men and women under the intensive rapid training programmes and the

‘story of clarion call of skills’ ‘Hunar ki Hunkar’ represent this saga. The women who assembled
for training in ATDC at Hindupur recently when asked about their knowledge of sewing
machines or embroidery skills did raise their hands indicating that large cross-sections of our
population in the country have already rudimentary skills in some measure in their DNA and
need to be up-skilled in the industrial work culture in high speed machines or in making
quality ‘make through’ garments to make them enter a new phase as an employee or a micro-
entrepreneur leading to economic empowerment.

In addition, the entire Indian fashion industry depends on ‘Karigari’ of various kinds of
handicrafts, needle-crafts etc. The range of embroideries available in India is a huge strength
for the country with aari, phulkari, kantha, zardozi and several such needle-crafts helping in
value addition. These have become languishing crafts and require re-skilling and new skilling
of our rural population. In the last three years over 20,000 people have been trained by ATDC,
in such ‘Karigari’. ‘Hunar’ or ‘SKill’ word was never discussed with any sign of reverence just
five years ago but now is a major policy intervention for economic development and social
transformation.

If we can empower the people, especially women and youth, through skills, the country can be
put on the path of progress. When we look at the vocational courses there are many options
for boys and men ranging from JCB training, electricians, mechanics and several other trades
but when it comes to women though they are eligible for the above trades also, effectively
there are only 2-3 options including apparel, beauty, hospitality etc. Apparel making is not only
one of the most important tools for empowering women but also for the whole family in age
group of 18-45 who can get wage employment with 45 days - 60 days after training in
manufacturing of apparel, or value addition techniques.

ATDC s often not understood by the stakeholders as a ‘whole’ and I have seen peopleina
location knowing only about ATDC in Okhla or ATDC-Chhindwara etc. They fail to understand
and appreciate the massive scale of operations of running around 190 centres on a pan-India
basis and training every month about 5,000 people in the short-term courses and 10,000-
12,000 people in long-term courses per annum. I have seen in many newspaper articles and
coverage of certain spokespersons for skills who have not even undertaken skilling of people
beyond few hundreds thus missing out on the big ‘story’ of ATDC’s yeomen contribution and
therole apparel industry plays.

The ATDC is the single largest vocational training provider for the apparel sector in the
country and probably the single largest training provider for any vocational trade in India and
the single largest beneficiary or Nodal Agency for implementation of a Government’s Skill
Development scheme. This story of transformation has to be told.

The 'Hunar ki Hunkar' first edition in Gurgaon brings together the people involved to celebrate
the skills in the apparel industry which has the potential to ignite ‘creativity' and 'improve the
lives' of millions of people. The special issue of NewZine in the form of 'Hunar ki Safar'is an
effort to place the 'man’ or 'woman' behind the sewing machine as the central piece of this
endeavour.
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foreword

How skills transform lives

We are all familiar with the numbers. How the government
has set itself a target of skilling 500 million people — almost
half the nation’s population — by 2020.

ATDC, the premier skilling Institute for the apparel sector,
has already skilled 100,000 people in the pilot project
period of ISDS, MOT, Gol and cumulatively over 1,57000
since inception in 1996.

ATDC has set itself a target of skilling 150,000 candidates
more by 2017.

These numbers are important — as achievements or targets
— for the national Skill Mission.

But these numbers do not tell you the stories — the human
stories — that lie hidden behind them. Stories that reveal
how skilling has transformed lives; how it has lifted entire
families — even communities — out of degrading poverty.
How it has sparked hope in the despairing, encouraged the
despondent and provided opportunities to the deserving.

In ‘Hunar ka Safar’ we celebrate these stories, these lives.
Here you will meet Heena Qureshi, who grew upina
ramshackle home with no electricity, running water or
other basic amenities - and who had the responsibility of
taking care of ailing parents. This spunky girl from
Rajasthan’s Bhilwara district did not let adversity deter her.

Aninspired decision to join ATDC was the game-changer
for her. She learnt sewing and embroidery. She has not
looked back. “Thave started taking tailoring orders and
have has also joined ATDC-SMART project as a guest
faculty,” says Heena, who now earns Rs 15,000 a month and
is studying to get herself a degree.

Then there is Ashwini of Bangalore, the daughter of a
driver, who had almost given up on an education because
her father could not afford to give her one. Then, ATDC
happened. “The best thing about ATDC is that it not only
provides you theright training but also helps you gain
confidence,” says Ashwini. Today, she is helping the family
financially —but sheis already looking beyond. She now
dreams of encouraging more girls like her join the dots,
shun their fears and be part of the emerging new skillscape.

These are stories of just two of our heroes — or heroines —
people who have not only fought against severe odds but
have left an indelible mark on their families and
communities.

And we at ATDC take pride in having been the catalyst that
helped transform their lives.

=
W
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Against All Odds

Sometimes, taking a calculated risk can pay off. As it did for
this girl from Bhilwara who dared to dream

Heena Qureshi grew up in aramshackle home in Rajasthan’s Bhilwara
district with no electricity, running water or other basic amenities.

Her parents were ailing, and an elder brother bore the burden of taking
care of the entire family. Young Heena wanted so much to contribute, to
chip in and help her brother to get her family out of extreme poverty. Only,
she did not know how.

That’s when a friend told Heena about an ATDC-SMART Skill Camp at
the nearby Shahpura village. She took no time in deciding to join the
SMART Operator (Basic) course. Among other things, she received
training in sewing, embroidery and personality development.

It was a decision she does not rue. “When you take risks, you know that
there will be times when you succeed and times when you fail. I was not
afraid of taking risks. I had a dream of helping my family out of poverty,”

“HADIT NOT BEEN recalls Heena, now 28.

ATDC, I WOULD ATDC set her off on the path to success. “After completing the course, I

HAVEHAD A LOST started taking tailoring orders and soon also joined ATDC-SMART project

ADULTHOOD. THE as a guest faculty,” says Heena proudly. .

SKILL PROVIDER Today, she earns over Rs 15000 a month, and is also studying for a

HASHELPED ME graduate degree. f i _ Namqg Jeena Qu{

DISCOVER THE “Had it not been ATDC, I would have had a lost adulthood. The skill ! 14 : - L Age: 28, . =

TRUE MEANING provider has helped me discover the true meaning of life,” says Heena. ' : Course: SMART

OF LIFE” This is what ATDC does: helping people on the margins to fulfil their ; ) Employer: Self employee
dreams. ; i j



Designing for Tamil Films!

Learn from Tamil Selvan how an unfulfilled dream
can pave the way for another to come true

Ambition is the path to success, persistence is the vehicle you travel in.

Tamil Selvan, 23, nurtured a dream when he turned 18 — tobecome a
pilot. His father — a tailor — could not afford to send him for pilot training,
even though he sincerely wished to do so. Worse, Selvan had to abandon
studies after class 11 and do odd jobs like a help at a fast food joint and
then as an apprentice at a welder’s place.

Noregrets then, no regrets now. “Life can take surprising turns for
anyone. What if my family was poverty-stricken, somewhere deep down
there was an ambition torise,” stresses Tamil.

Then he came to know about ATDC. He enrolled for the six-months
Pattern Cutting Master (PCM) course at ATDC Chennai (Guindy). Although
he had itin hisblood — tailoring was his family profession since his
grandfather’s time — it was at ATDC that he learned the finer points of
cutting and stitching.

He was especially happy to see how youth like him from the weaker
sections of society could easily get state-of-the-art training and be ready to
join the industry. “The faculty at ATDC boosted my self-confidence and
helped in empowering me socially and economically,” says Tamil.

“The course gave me a lot of confidence and opened new vistas of
opportunities for me,” he adds. While pursuing the course, Tamil got an
opportunity to work with a designer boutique as an assistant designer.

After some time, he decided to start his own boutique, and now he can
afford to employ half a dozen assistants at his shop. All this would not
have been possible without ATDC, he says.

“I could not even imagine in those days that I would come this far so
quickly,” says an overwhelmed Tamil. He says he would encourage other
young people to join ATDC to make a career in the apparel and textile
industry.

Today, he is doing quite well for himself and his family; financial
constraints are things of the past. What’s more, he has got a chance to
design costumes for Tamil movies! A dream to touch the skies has
culminated in him standing firmly on the ground.
ATDC has woven yet another success story.
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Pattern Cutting Master (PCM)
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Bhanu
28
SMART Sewing Operator (Basic)
Pee Empro Exports, Faridabad

Defeating Disability

By training differently-abled Bhanu, ATDC has embarked
onits journey to skill people with disabilities pan-India

Meeting this 28-year-old differently-abled woman from Faridabad can
leave you speechless. She fearlessly breaks barriers in a world that does
little for people with disabilities.

Not that she expects the world to do anything for her. “One has to have a
positive attitude and make the best of the situation one finds oneself in; if
oneis physically disabled, one cannot afford to be psychologically
disabled as well,” says Bhanu, who gives credit to her mother-in-law Aruna
for making her a stronger, more determined and independent woman -
and also for introducing her to ATDC.

For therest, the credit goes to ATDC.

Aruna did the initial research and encouraged her to sign up for the
SMART Sewing Operator (Basic) course at ATDC Faridabad. After
successfully completing the course, Bhanu got a job with Pee Empro
Exports in Faridabad where her work is being highly appreciated by the
management.

“Inever thought I would get this far in life. But look at me now. ATDC and
my family have helped me make my life a worthy one,” says an ecstatic
Bhanu. “After the ATDC-SMART course, Bhanu is not only much more
confident, but also achieved great professionalism,” adds Aruna.

Now, she plays the roles of a mother, a wife and a daughter-in-law with
perfection. Her 5-year-old daughter studies in a reputed school in
Faridabad and she not only supports her family financially but is also
actively taking part in daily chores.

“Being deaf does not hold you back. Itis simply about finding a way to
achieve whatever it is you want in life. ATDC helped me achieve my goal,”
notes Bhanu.

With her, ATDC added another feather to its cap — to skill people with
disabilities. For, the skill provider believes in this old adage:

“When you focus on someone’s disability you will overlook their
abilities, beauty and uniqueness. Once you learn to accept and love them
for who they are, you subconsciously learn to love yourself
unconditionally.”
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Sewing Dreams

If you care about what you do and work hard at it, there is little
you cannot achieve. That sums up Roopvathi’s story

A vocational skill can make a huge difference in life. This is true in the
case of Roopvathi M.S., who was born into a family of farmers and
discontinued her studies in class 8 due to financial constraints.

Somehow she was always interested in the apparel sector, but did not
know where to start. That’s when she was pointed in the direction of
ATDC.

She joined ATDC Tumkur for the SMART Operator (Basic) course, with
support from the National Backward Classes Finance & Development
Corporation (NBCFDC). There, her basic sewing skills were sharpened
thanks to state-of-the-art machines and a trained faculty.

“ATDC taught me that success is to be measured not so much by the
position that one has reached in life but by the obstacles we overcome in
trying to succeed,” says Roopvathi, now 28.

After her course, she joined Shahi Exports, where she is currently a
supervisor at a salary of Rs 6,500 per month.

She credits ATDC for becoming a guiding light in her life. “ATDC not only
trained me in basic sewing skills but also made me much more confident
inlife,” she says.

Roopvathi’s story is not unique. There are many like her who have gone
through the ATDC skilling experience and can share similar stories.

Roopavthi M.S.

28

SMART Operator (Basic)
Shahi Exports, Tumkur
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Gaining Confidence

Working with alocal garment unit, Ashwini wants to see more B 5 IS ~
girls from poor backgrounds join the mainstream via ATDC : J

\

Some people are born tough. Throw an obstacle in their path, and they
grow stronger. Ashwini S. is one such person. Born in a family of five — with .
father working as a driver and mother performing her dutiesas a . : ' ' d - .
housewife — one could connect to the ambitious Ashwini’s mind without | - F '
difficulties.
The parents were already burdened after “allowing” two daughters to
pursue studies. But despite the odds, Ashwini was determined to break
the shackles. It was not that easy for her, though.
“Because of financial constraints, once I even planned to call it quits and
discontinue studies,” she reveals. Had it not been her friends who
informed her about the skill bandwagon that ATDC has brought next door,
her life would have had been different today — sitting idle at home and
cursing herself.
A visit to ATDC Audogodi came next. :
Impressed, she got enrolled in the two-month SMART tailor-customised | e
course. The sponsorship came from the state’s Department of Industries
h eal’t - | and Commerce (DIC). “In a short span of time, I learned tailoring work,
embroidery and fabric painting, apart from personality development and
gaining self-confidence,” she adds.
ATDC-SMART became her guiding light, with its state-of-the-art i
machines, job-oriented curricula and a vibrant teaching atmosphere. The
training bore fruit. She is now working as a star tailor with a local garment
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“Thebest thing about ATDC is that it not only provides you the right
S . : o . 20
training but also helps you gain confidence — which is necessary to stay in
therace,” explains Ashwini. . Two-l.nonths SMART
Her parents are happy that their youngest daughter has started helping tailor-customised programme
the family. Their youngest daughter has another dream now: To see more Local apparel manufacturing unit in Adugodi

girls like her join the dots, shun their fears and be part of the emerging new

skillscape. .
ml. -




Rudranamma

25

SMART Sewing Operator (Basic)
Shahi Exports, Tumkur

Walking the Skill Path

When all the doors were closed, ATDC opened a new
gateway for Rudranamma

It is not despair, for despair is only for those who see the end beyond all
doubt.

With this thought, this strong lady took on all the challenges in life even
as she performed her duties as a housewife.

Her’s could have been just another unremarkable life. But then ATDC
happened, and her fortunes turned.

But how?

“When someone is in despair, it means that he/she still believes in
something,” preaches a wise Rudranamma. It could be the Almighty, a
person, or it could even be an institution.

Inbetween chalking out monthly budgets and trying to strike a balance,
she, at times, felt this is not going to work for her; she had a dream of
becoming independent and helping her family.

ATDC helped Rudranamma discover her innate talent. The ATDC-
SMART Operator (Basic) course came as a boon. Thanks to the dovetailing
sponsorship by the National Backward Castes Finance & Development
Corporation (NBCFDC), Rudranamma joined ATDC TumkKur.

“Initially, I was a bit worried about how I would be treated asI don't have
practical or technical knowledge. Slowly, I gained confidence,” she says.

After successfully completing the course, and equipping herself with
the requisite skills, the 25-year-old got a golden opportunity to work with
Shahi Exports in Tumkur as an operator.

“I could never think that one day I would begin a career in the apparel
sector. ATDC has transformed my life completely. Now,Iam an
independent woman,” she says happily.

Rudranamma adds: “The ATDC experience has taught me one thing:
Whatever happens in your life, no matter how troubling things might
seem, do not enter the neighbourhood of despair. Even when all doors
remain closed, God will open up a new path only for you.”

This is the path that ATDC has opened up for many women like
Rudranamma.
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